Note on table transcriptions 

All ideas are unedited from participant nominations. (x2) = two participants wrote an idea; * = this word/phrase was difficult to read, and this transcription is a best guess. For readability, words or phrases are sometimes added in brackets “[ … ]”

Attendee prevention activity ideas by CDC focus area and theme: All participant ideas 
	CDC focus area
	Level
	Theme
	Prevention activity ideas 

	Create protective environment
	Primary
	Daily organizational processes and environment

	· Integrated into other things – not just stand alone sexual harassment activities 
· Setting expectations of sexual harassment in the workplace, shown in hiring process, job descriptions, within interview process, and onboarding
· Hiring process 
· Onboarding  
· Institutional onboarding plan
· Sexual Citizens (sexual geographies)
· Train the trainer 

	
	
	Attention to organizational values and culture 

	· Identifying organizational core values including DEI and anti-violence 
· Community values 
· Communicating community values 
· Higher-ed institutional change 

	
	
	Specific attention to Diversity, Equity, & Inclusion within organizations
	· Inclusivity (DEI; gender) 
· DEI work imbedded 

	
	
	Education across SEM layers
	· General training
· Training at all levels: youth, caregivers, professionals, community
· Prevention education for all: caregivers, parents, professionals, communities, higher-ups 
· Education on healthy relationships in schools, within workplaces, responders 
· Education and awareness 

	
	
	Education with youth, students in particular
	· Include and engage children of young age to hear this message 
· Introducing conversations about consent, coercion, etc. starting at the primary to pre-K level 

	
	
	Quality curriculum 
	· Implement clear training curriculum 

	
	
	Norms
	· Social norms: consent/boundaries, gender norms 
· Long-term “prevention messaging” and “prevention engagement” 
· Change culture of violence

	
	
	Target leadership
	· Admin, Directives

	
	
	Policy implementation: cultures of prevention, trainings  
	· Policies that create culture of prevention 
· Policies for prevention culture 
· Policies have imbedded anti-harassment pieces from top down 
· Clear policy implementation 
· Link policy to training to outcomes to re-assessment, back to policy 
· Workplace policies 
· Staff members to attend mandated trainings 

	
	
	Attention to environment, policies, institutions outside of target organization
	· Take into consideration environment and political shifts 
· Connections to larger issues outside your institution (e.g., National Academies of Sciences, Engineering, and Medicine Action Collaborative mentorship) 

	
	Secondary 
	Identifying concerns
	· Leadership staff to be trained on and identify potential issues before they escalate 
· Supervisor training on indicators, security 
· Trauma/ACES, resilience, child sexual abuse prevention trainings with professionals who work with those impacted by abuse. Need more schools engaged in these trainings 
· Trauma-informed education 
· Trauma-informed assessments 
· Trauma-informed staff 
· Include conversations about workplace safety in staff meetings and regular supervision 

	
	
	Early response to harms
	· Response to abuse: systemically and individual, community
· Clear messaging (info distribution) 
· Institutional supports and options for recourse (disciplining behaviors) 
· Reporting
· Assessing 
· Separation – How do we keep 2 groups separate? 
· Patient nights 

	
	
	Attention to diversity 
	· Include DEI approach to training 
· Accessible materials 

	
	
	Responding to problems with education
	· Relevant DEI trainings about issues noticed in the space
· Call out/call in trainings 
· Hearing board training 

	
	
	Attention to organizational context
	· Organizations to establish cultural change approach 


	
	
	Partnership
	· Cross-collaboration between organizations

	
	
	Identifying people at risk for perpetration, victimization 
	· Who is at risk? How to determine those likely to perpetrate and who is likely to be victimized by abuse/harassment 

	
	Tertiary
	Reporting policies
	· Timely and responsive mechanisms to support victims – including complaint process and victims support 
· Accessible mechanisms for reporting
· Policies and implementation 

	
	
	Mental health support for victims/survivors
	· Counseling
· Employee Assistance Program (x2) 
· Trauma-informed treatment 
· Support groups 

	
	
	Outer layer support for victims/survivors
	· Financial 
· Housing 


	
	
	Discipline for perpetrators 
	· Discipline 

	Economic supports
	Primary 
	Increase individuals’ financial literacy and job skills via trainings

	· Budgeting and general financial literacy programs
· Job skills 
· Job trainings 
· Financial confidence (x2)
· Skill building (x2)
· Access to skills training 
· Economic trainings 
· Trainings 
· Continued programs to build on; not just checking a box 
· Empower/inform/educate 
· Empowerment 
· Avoid financial abuse through education and empowerment 
· Empowering and equipping caregivers/individuals in low-income families in job skills, entrepreneurship, and empowerment as a part of this microfinance program – increasing confidence and independence 
· Independence (written in the context of notes regarding individual-level trainings)

	
	
	Sexual and relationship health trainings
	· Comprehensive sexual educators 
· Sexual health, self-care, boundary setting/healthy relationship programming
· Trainings on safe sex and gender 
· Sexual assault trainings 
· Training/education (SA prevention) 

	
	
	Combined financial and relationship health trainings 
	· Most excited about trainings (competence/literacy in job skills, finances, IPV, gender, sex, etc.) 
· Training (skills, finances, IPV, etc.) 

	
	
	Microfinancing, loans, and financial assistance programs 
	· Providing opportunities for low-income families to participate in and benefit from microfinancing 
· Making loan available without barrier to access to support for any identified group that is at high risk for sexual violence 
· Financial support 
· Client assistance

	
	
	Context concerns relevant to financial stability
	· Competition* 
· Transportation 
· Child care 
· Housing
· Building capacity of the org 

	
	
	Community and social support
	· Stigma 
· Social support 
· Community mobilization 
· Reach as many community people/students as possible 
· Building community and workplace support 
· Peer/community involvement/education 

	
	
	Attention to specific populations
	· Assessment 
· National/local/community data
· Focus on low income families 
· Focus on undocumented folks 
· Using risk and protective factors to guide access and individuals to support 
· Creating culturally relevant training and intersectional education around barriers to access: What language? Who is at the table? Data-informed

	
	Secondary
	Sexual and domestic violence-specific interventions for people identified as at risk or beginning to experience chronic abuse
	· IPV (recognize, respond, refer training) 
· A way to get out of domestic violence 
· Selected intervention for families demonstrating signs of SV*

	
	
	Financial support
	· Credit check 
· Start-up loans 
· Restabilization 
· Finances for housing/independence 

	
	
	Attention to specific populations
	· Focus on low-income and women 
· Criteria to get into the program 
· Intervene with support in communities* that are experiencing rates of SV and other violence 

	
	
	Leverage partnerships for more robust supports
	· Partnership with local partners so that individuals can be pointed to vital resources 
· What can we offer in schools after programs have been given? 
· Robust* with other program 
· Third spaces

	
	
	Accountability and trainings 
	· What accountability? Connect victim to support but also work with org to create systems of accountability 
· Training 

	
	Tertiary
	Peer support and therapy
	· Support groups (peer or pro)
· Peer support if family has already experienced violence 
· Peer support 
· Potential for peer support 
· Long-term therapy 
· Response groups

	
	
	Financial support
	· Financial support if family has already experienced violence 
· Financial support (loans, savings account) 
· After violence, provide financial and life skill support 
· Help victims to recover from financial abuse 

	
	
	General ongoing support
	· Case management
· Alternative responses (x2): healthcare, SANE, STI screening 
· All agency community support 
· Ongoing support 
· Continued support and protections 
· Continued follow-up and education 

	Promote social norms that protect against violence
	Primary 
	General training with an emphasis on ableism and population-specific options
	· Public awareness campaigning, training, educational materials for the general public 
· Programs, conversations, curricula that address: interdependence, safety, and care plans (we need each other) 
· Unlearning the Romance Myth 
· Internalized ableism “red flags”
· Specialized presentations: LGBTQ/disabilities etc. 
· Conversations Beyond Consent 
· Technology!/AI/social media curriculum 
· Workshops on gender, sex and sexuality 
· Parent resources and workshops to support sex ed 
· Unpacking common myths about sexual/dating violence 
· Workshops on consent 
· Having conversations about sexuality, including sexual violence in conversations of intersectionality 

	
	
	Mandating education, creating certifications
	· RPE + HR curricula are mandatory across multiple grades in any accredited/licensed school system 
· Parenting classes are mandatory for parents before they take a baby home 
· Mandated sex ed in schools to include special education students
· Developing a curriculum or training certification that can ensure quality, inclusivity, and conscientiousness* skills to trainers to address topics and identify 

	
	
	Increase empathy
	· Empathy runs rampant across culture

	
	
	Use of data
	· Collect and analyze sexual assault data

	
	Secondary
	Workshops and conversation guides
	· Developing and using conversation guides (accessible for people with Intellectual and Developmental Disabilities) about social space and consent. 
· Workshops on topics to include sexual violence and intersectionality, with social media examples 

	
	
	Training for specific roles
	· Get first responders trained
· Continuous education and certifications to identify behavioral and emotional signs with knowledge on systemic, institutional, and cultural barriers 
· Trauma training – small group work for developmental disability providers 

	
	
	Programming for at-risk populations
	· Funding and programming to reach a specific population at risk 
· Thread sexual violence prevention information into programming that reaches populations with shared risk factors
· Specific workshops on norms targeting students with previous harm tendencies 

	
	
	Identifying trauma, victim blaming 
	· Identifying victim blaming behaviors 
· Sex ed to include trauma responsiveness for people with disabilities

	
	Tertiary 
	Survivor/victim support, with attention to people with disabilities
	· Survivor services 
· First responders/therapists are trained, trauma-informed on intersectional survivors, diverse communities. They accommodate to you! 
· Counseling resources for people with intellectual and developmental disabilities 
· More counseling resources for people with disabilities 

	
	
	Immediate response
	· Policy for immediate response post scenarios with follow-up and services 

	
	
	Acknowledging, breaking cycles of harm 
	· Acquired conditioning; anti-ableist framework for self understanding*
· Rehabilitation for those who use violence or abuse is not based in prisons but actually on being directly accountable 
· There is a national trauma health service 
· Creating safe spaces for open acknowledgement on topics with crisis and language lines available 
· Workshop: strategies to break harm patterns 








Create protective environments: Anticipated implementation barriers/facilitators and considerations across the SEM  

	Prevention activity
	Individual
	Relationship
	Community
	Societal  

	Educational workshop
	· Students/ participants’ sleep 
· Students/ participants’  past trauma 
	· Students trusting educator 
· Family issues 
· Work relationships/ support 
· Teacher help/support 
· Burnout 
	· Gender expectations 
· SES status
· Knowing/being in same community 
· Recognizing/ relating to lived experience
· Neighborhood issues 
· Overwhelming workload/ stretched too thin 
	· Rape culture 
· Media 
· Systems of oppression 
· Policy impacting where programs happen/ what happens

	State mandated sexual violence/ harassment prevention training for all businesses/ orgs/ state and private
	· New staff training 
· All staff one*
· Apathy towards annual requirements 
	· Coworkers
· Interns 
· Volunteers
· In-person/ virtual training 
	· Partnerships with other organizations 
· The people we are working with in other programs 
· Using community to increase* cultural norms in society 
	· Increase* norms 
· Increase* advocacy 

	Educating and addressing change in third places 
	· Safety 
· Buy-in 
· Bandwidth 
· Lack of awareness
	· Managers
· Facilitators 
· Workers 
· Funders
· Staff 
	· Accessible building infrastructure 
· Support within the community 
· Well-lit area 
· Space geography
· Safe spaces
· Community response  
· Organizations: IDOC, Lifespan, ICASA
· Alderman/ community leaders, city council, village commissioner  
· CDC
· Capacity 
	· Work-life culture 
· Capitalism: not spending or making money = not worth time 
· Funding: resources, restrictions 
· Cultural response: “Why do you even need this third space?” 





Economic supports: Anticipated implementation barriers/facilitators and considerations across the SEM  

	Prevention activity
	Individual
	Relationship
	Community
	Societal 

	Paid leave
	· Parents: mothers, fathers
· Worker  
	· Family unit: mom, dad, grandparents, siblings, baby, babysitter
	· Neighbors 
· Teachers 
· Co-workers 
· Medical responders 
· Social workers 
· Daycare 
· Childcare 
· Workplace 
	· Businesses 
· Unions 
· Corporations 
· Mandates
· Cultural shifts
· Generational norms 

	Increase maternal employment via job skills training
	· Client/participant 
· Implementer
· Desire 
	· Peer to peer mentoring 
· Lack of family support 
· Colleagues (implementers) 
· Support network (client)
	· Partnership and incentives to put family friendly 
· Organizations without family friendly policies 
· Organizations’ policy; organizations without family friendly policies 
· Unwillingness to hire inclusively* with nontraditional educational skill-building 
· DATA
· Access (transportation, childcare)
· Employers 
· Employees 
	· Paid leave for all 
· Paid parental leave – childcare 

	Prevention training as part of job skills preparation
	· Varied teaching methods 
· Customizing 
· Meeting [people] where [they are] at
· Personal trauma history making training inaccessible or triggering 
	· Healthy boundaries to determine what is acceptable behavior 
· Builds consent 
· Power dynamics: Am I safe to use the tools? What if I report? – Fear of confrontation 
	· Company as community 
· Supplemental training creates healthy organizational climate 
· Hostile environment 
· Concerns for reporting
	· Shifts organizational norms 
· Break down harmful company culture 
· Rape culture 

	Job skill readiness trainings for low-income families 
	· Desire to build skills 
	· Peer-peer education is a significant facilitator 
· Lack of family support
	· Access: childcare, transportation 
· Workplaces aren’t set up with family friendly policies (with shift work – childcare in the middle of the night) 
· Incentives to put these policies into place and building the relationships with these businesses (partnerships) 
	· Illinois paid leave for all 
· Paid parental leave 

	Increasing financial/ job competency for families receiving aid: training, educational development
	· Desire to implement/ help people 

	· Peer to peer education 
· Support or lack thereof 
	· Transportation/ access
· Workplace culture 
· Getting buy-in from community leaders 
· Partnerships 
· Stigma
	· State policy (example: mandated PT) 
· Paid parental leave 






Promote social norms that protect against violence: Anticipated implementation barriers/facilitators and considerations across the SEM  

	Prevention activity
	Individual
	Relationship
	Community
	Societal 

	Bystander intervention, intervening when we see risk of harm to someone 
	· Being able to put oneself into the shoes to the targeted person 
· Fear for psychological and physical safety
· Lacking intervention skills 
	· Allyship and* leveraging our relationships with the harm-doers 
· Holding our friends accountable 
	· Members of the community accountable to the shared values/ desires 
· Institutional betrayal 
· Lack of buy-in 
· Apathy 
· Not sure* it is their job 
	· Apathy* 
· Fear 
· Lack of awareness 
· Education and modeling  

	Create an alliance/ collaboration
	· Individual staff 
· Well-defined roles for staff 
· Staff wellness 
	· Champions/ organization’s representative 
· No capacity 
· Expectations [for] in-person meetings
	· Guidelines 
· Expectations 
· Share mission 
· Relationship building with staff 
· Bring decision-making staff 
· Staff turnover 
· Hiring practices 
· Organization historical context/ connections
	· COVID mandates
· Landscape analysis 
· Funding/fee to participate 
· Scopes of funding 
· Competition

	Educational workshop series; 4 I’s of privilege and oppression
	· Topic activates you suddenly 
· Burnout 
· Lived experience (facilitator)
	· “Bridge” person to participants: this relationship can be so key 
· Collaboration to deepen/ improve material, and facilitate well 
	· Doing our work in silo, sometimes reinventing wheel 
· Disjointed – workload stretches us too thin
· Time to build relationships gets deprioritized
	· Media and dominant culture ideas reinforce harm 
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